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ANTI -BULLYING 
                                                                     POLICY 
 

 
Definition: 

Bullying is when someone deliberately subjects another person to any form of repetitive hostile 

behaviour, which is hurtful, threatening or frightening.  It causes distress or hurt at the time or has 

the potential to be a threat in the future.  It can take a number of forms, including verbal, physical, 

psychological and social. 

Bullying 

 may be  

o physical (hitting, kicking, pinching) 

o verbal (name-calling, teasing) 

o psychological (standover tactics, gestures) 

o social (social exclusion, rumours, putdowns) 

o directly (eg face to face)  

o indirectly as “cyberbullying” – exclusion, unwanted contact, inappropriate content 

including images 

 have an element of threat  

 can continue over time  

 often hidden from adults  

 will be sustained if adults or peers do not take action 

 

Rationale: 

At St. Leo the Great we will provide a positive culture where bullying is not accepted, and in so 

doing, all will have the right of respect from others, the right to learn or to teach, and a right to 

feel safe and secure in their school environment. 

 

We base the education of our children on the teachings and mission of Jesus Christ – Justice, 

Love and Respect for self and others.  Bullying in all forms demeans the dignity and potential of 

every member of the school community. 

 

Aims: 

 To reinforce within the school community what bullying is, and the fact that it is 

unacceptable. 

 Everyone within the school community to be alert to signs and evidence of bullying and to 

have a responsibility to report it to staff whether as observer or victim. 

 To ensure that all reported incidents of bullying are followed up appropriately and that 

support is given to students. 

 To seek parental and peer-group support and co-operation at all times. 
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Implementation: 

*Please note: The bullying behaviours refer to behaviour in and out of the classroom, including online 

and are closely aligned with the Acceptable User Policy as part of our Discipline Policy. 

 

We believe that: 

Everyone has the right to feel safe.  Therefore it is our RESPONSIBILITY to act in a safe manner.   

We then need to: 

 Speak politely and respectfully to everyone, including online 

 Check our body language to make sure we are being polite 

 

Everyone has the right to feel that their property is safe at school.  Therefore it is our 

RESPONSIBILITY to respect our own and each other’s property.   

We then need to: 

 Always ask permission before using or playing with someone else’s property 

 Be careful when playing/using other’s belongings 

 

Everyone has the right to be respected.  Therefore it is our RESPONSIBILITY to treat others as you 

would want them to treat you.   

We then need to: 

 Be polite at all times 

 Use good manners when talking to each other  

 Allow others to play without being intimidated or bullied 

 

Everyone has the right to teach, be taught and to learn.  Therefore we have the RESPONSIBILITY to 

ensure each person has the opportunity to do this.   

We then need to: 

 Respect each others’ personal space 

 Keep our hands and feet to ourselves 

 Listen without interruption until the speaker has finished 

 Take turns when using equipment 

 

Everyone has the right to be heard.  Therefore we all have the RESPONSIBILITY to listen.   

We then need to: 

 Put up our hand when you want to speak in class 

 Listen to what people say even if we don’t agree with them 

 Know what we want to say and then say it clearly 

 

Everyone has the right to feel and be safe on the playground.  Therefore it is everyone’s 

RESPONSIBILITY to act in a safe manner when in the playground. 

We then need to: 

     Play safely 

     Not place ourselves in danger 

     Not place others in danger 

 

 

 

 

 

 

 



This policy will be reviwed as part of the school’s four year review cycle. 3 

BULLYING PREVENTION 

 

Staff 

 listen for incidents as told by children and parents 

 encourage feedback from children and parents 

 be observant in classroom and playground 

 plan for Social and Emotional Learning in the classroom 

 promote our Better Buddies program 

 

Students 

 inform teachers of any form of bullying  

 write a note to a trusted staff member 

 refuse to be involved in bullying 

 get help if you see or know about bullying happening 

 stand up for any person who is bullied 

 say no to bullying 

 complete a “How are things going?” survey 

 

Parents 

 inform the school of incidents of bullying 

 watch for signs of distress or unwillingness to come to school, illness and damage to clothing or 

property 

 encourage your child to speak and seek advice of a trusted staff member 

 do not encourage your child to retaliate 

 be prepared to attend the school for interviews 

 

COMMUNICATION OF PREVENTION STRATEGIES 

 

 Newsletters/Information sessions for children and parents 

 Specific education programs  

 Staff briefings at meetings and professional development 

 Assemblies to demonstrate strategies 

 Classroom role playing/Circle Time 

 Social and Emotional Learning classes  

 Student Welfare Meetings 

 

STEPS TO ADDRESS AN ISSUE OF BULLYING 

 

1. Interview - Staff will interview the target of the bullying or a significant adult. Students may be 

asked to complete a Behaviour Reflection Form.  

 

2. Meeting - A meeting will follow with students. 

All sides to the incident will be heard and if possible a solution found e.g. apology 

or replacement of damaged item (if property is involved) 
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Focus of the meeting is on corrective change rather than punishment. The school  

promotes the use of Restorative Practices. (See Appendix 1) 

 

3. Continuance of Incidents - Explain what bullying does and assist in reaching agreement 

between parties to work towards an end to the bullying behaviour. 

 

4. Sharing of Responsibilities - Staff to assist children to recognise their responsibilities and 

develop strategies for acceptable behaviour. 

 

5. Monitoring of progress by staff member/s working with group as to the strategies being 

implemented to assist the target of bullying feel safe. 

 

In the event that the abovementioned procedures are not successful the problem is then passed to the 

Principal and Student Wellbeing Leader. 

 

6. Implementation of Discipline Procedures  

a. Formal meeting with parents 

b. Setting of goals 

 

Evaluation: This policy will be reviewed as part of the school’s policy review process. 
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Appendix 1 

RESTORATIVE PRACTISES 
The Principles of Restorative Practice 

  

Restorative Practices is a whole school approach to promoting resilience and aims to  

contribute to the building of positive relationships in school communities. It is focused on helping 

young people become aware of the impact of their behaviour on others through personal accountability 

and learning from a conflict situation. An important component of restorative practices is the focus on 

restoring relationships after harm has been done.  
  

Rationale   Education in schools is largely about relationships, which can often develop into 

conflicts which require resolution, forgiveness and healing. Restorative practices help students learn 

from their mistakes and reconcile and resolve problems with others.  
  

The aim of this initiative is for schools to develop an understanding of restorative justice and learn 

skills and practices for use in the classroom. It is acknowledged that these prevention measures may 

lead to and / or require the use of interventions for more serious offences.  
  

Consistent use of restorative practices in a school setting will change attitudes and represent a 

philosophical shift in thinking about students and problem behaviours away from the use of 

punishment, to the management of situations using a restorative approach.  
  

Foster awareness in the student of how others have been affected.  

 

Avoid scolding or lecturing.   
This often results in the student reacting defensively. It distracts from noticing other people‟s feelings.  
 

Involve the student actively.   
Instead of simply doling out punishment, which the  

student is expected to accept passively, a restorative intervention encourages the student to speak. They 

face and listen to those who have been affected by their inappropriate behaviour. They help decide how 

to repair the harm and make a commitment to this. The student is held accountable.  
  

Accept ambiguity.   

Often fault is unclear and people can agree to accept the ambiguous situation.  
  

Separate the deed from the doer.   

We can recognise a student’s worth, their virtues and accomplishments while disapproving of their 

wrongdoing.  
  

See every serious instance of wrongdoing and conflict as an opportunity for learning.  
Negative incidents can be used constructively to build empathy and a sense of community in the hope 

that there is a reduction of negative incidents in the future.  
  

Restorative practices must be systemic, not situational.    
Every attempt on an individual level to use these principles needs to be well supported by the broader 

system. How can the system be transformed in ways to minimise the chance of  

further harm?   

   

Marist Youth Care, Sydney (2004).  
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Affective Questions  

These questions used by staff to assist students to reflect on their behaviour and how to restore 

relationships. 

 

1. What happened?  

  

Focus on the specific behaviour or 

incident without blaming.  

2. How did it happen?  

 

 

3. How did you act in this situation?  

 

 

4. Who do you think was affected?  Draw out who was affected and how 

they were affected.  

5. How were they affected?  

 

 

6. How were you affected?  

 

 

7.  What needs to happen to make 

things right?  

 

Direct questions toward problem 

solving what needs to happen to “make 

things right” 

8. If you find yourself in the same 

situation again how could you behave 

differently? 

 

  

 

Circle Time  

Restorative Practice is the link between care and support for our students and discipline procedures. We 

have at the foundation the belief that student wellbeing is integral to teaching and learning and that it is 

based on cooperation, collaboration and respectful dialogue. The objective is to offer an opportunity for 

the wrongdoer to make amends and restore relationships.  

At St Leo’s this means each teacher will conduct regular „Circle Time‟ activities. Circle Time activities 

are designed to increase self awareness, awareness of  

others, self-esteem, co-operation, trust and listening skills. Circle time activities help  

everyone to express their feelings and understand what is important to them and their friends. 

 
St. Leo’s School maintains a ‘culture of child safety’ by actively implementing strategies in accordance 

with its moral & legal obligations and Victorian Government Ministerial Order 870. 
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